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This worksheet is designed to support a basic scoping exercise to identify the main drivers of change in a system. It can be used individually or collaboratively in a workshop setting. The aim is to build a shared understanding of the root causes of change, rather than only symptoms.
1. Context of the system
Region / Area:
Type of system (e.g. coastal, marine, socioecological):
Key activities or livelihoods in the area:
2. Main drivers of change
List the main factors driving change in the system. Use the categories that are relevant and add additional if needed.
Economic drivers
· 1
· 2
· 3
· …
Social drivers
· 1
· 2
· 3
· …
Environmental / ecological drivers
· 1
· 2
· 3
· …
Political / institutional drivers 
· 1
· 2
· 3
· …
Socio-cultural drivers
· 1
· 2
· 3
· …
3. Who or what is driving the change?
For each key driver, describe who (actors, sectors, institutions) or what (processes, external trends) is responsible.
	Driver
	Who or what is responsible?
	What is the scale of the driver? 

	
	
	

	
	
	

	
	
	

	
	
	


4. Observed effects of the drivers
Briefly describe how these drivers affect the system:
· What changes are visible?
· Who is most affected?
· Are impacts immediate or long-term?
Notes:
5. Initial reflection
Consider the following questions (optional but recommended):
· Which drivers appear to be root causes rather than symptoms?
· Which drivers can be influenced locally, and which are external?
· Are any drivers reinforcing each other?

